






Attachment A

Single Family

Participation -based

Requirements % of Deductble 

$1,125 $2,250 45%

Age/Gender Preventive Care Sign-off

Education

Results-based

Key Health Factors

Tobacco-free  $150 $150/employee 51%
$150/   spouse*   

BMI/Waist within standard limits $150 $150/employee 57%
$150/   spouse*  

Cholesterol within standard limits $150 $150/employee 63%
$150/   spouse*   

Blood Pressure within standard limits $150 $150/employee 69%
$150/  spouse*  

Maximum Results-based Contributions $600 $1,200

Benefit Plan Design

Annual Deductible $2,500 $5,000
Coverage After Deductible is Met 85%/15% 85%/15%

Out of Pocket Maximum $4,000 $8,000

Preventive care continues to be covered at 100%.

No changes to Dental, Vision coverages.

 

* An employee without a covered spouse but with covered dependents can earn $300 per measure

2011-2013  
City of Dublin Consumer Driven Health Plan

Contributions to HSA

Total Potential  HSA Dollars

Completion of Health Risk Assessment

$1,725 $3,450
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Attachment B
Estimated 2011 Funding To Be Allocated to Employee HSA's

Number of Employees Currently Enrolled by Coverage Type

Coverage Types
Employee 
(Single) Family* Total

Non-Union 51 175 226
USW 17 57 74
FOP 11 49 60
Dispatchers 4 8 12
Total 83 289 372

*   Includes any employee currently covering dependents or spouse.

Estimated Number of Employees By Level of HSA Funding Earned*

Do Not Participate 
in HBC (3%)

Participate 
Only (22%)

Achieve 2 
key health 

factors 
(65%)

Achieve 4 key 
health factors 

(10%) Total
Group
Non-Union 2 54 147 23 226
USW 4 14 48 8 74
FOP 3 12 39 6 60
Dispatchers 1 2 8 1 12
Total 10 82 242 38 372

* Based on most recent health risk assessment data available (2009)

Estimated Total City HSA Deposits by Level of HSA Funding Earned*

Do Not Participate 
in HBC (3%)

Participate 
Only (22%)

Achieve 2 
key health 

factors 
(65%)

Achieve 4 key 
health factors 

(10%) Total
1st Quarter Deposit $0 $55,575 $290,100 $40,100 $385,775
2nd Quarter Deposits 0 37,050 108,000 24,800 169,850
3rd Quarter Deposits 0 37,050 107,600 24,800 169,450
4th Quarter Deposits 0 37,050 107,500 24,800 169,350
Total City HSA Deposits $0 $166,725 $613,200 $114,500 $894,425

*  City HSA deposit calculations assume 1/3 of participation-based HSA amount is deposited 1/1/11. 
    HSA deposits for results-based contributions are made when earned and are not pro-rated. 
    Therefore, the first total amount of the 1st quarter deposits will be larger than subsequent deposits.

NOTE:  All calculations include all City employees regardless of union representation but are for illustrative purposes only.
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